Personal data processing disclaimer
1. The Controller of your personal data is Teatr Wielki – Polish National Opera (‘TWON’),
registered at pl. Teatralny 1, 00-950 Warsaw, Poland, tel.: +48 (22) 69 20 200; fax: +48 (22)
826 04 23, e-mail: oﬃce@teatrwielki.pl
2. The Theatre has appointed a Data Protect on Oﬃcer whom you can contact by:
• correspondence: Inspector Danish Osobowych, Teatr Wielki - Polish National Opera, pl.
Teatralny 1, 00-950 Warsaw,
• e-mail: iod@teatrwielki.pl
3. The personal data you provided in the application will be processed in order to carry out
the audition (recruitment) process for the position of tutti trumpet (full time) in the TWON
Orchestra based on the necessity for compliance with a legal obligation to which the
controller is subject in accordance with the Polish Labour Code and based on your consent
(additional data beyond the scope of Article 22(1) of the Labour Code, including contact
information), which can be withdrawn at any time. By submiting an application containing
personal data beyond the scope of Article 22(1) of the Labour Code, you consent to the
processing of that data by TWON for the purposes of this recruitment process.
4. The personal data you provided in the application will be stored throughout the
recruitment process. If you consent to the processing of your personal data for future
recruitment purposes, the data will be stored for one year.
5. The recipients of your personal data will be providers of cloud services, including e-mail
services.
6. You have the right to:
• access your personal data and obtain a copy of them,
• rectify your personal data,
• restrict the processing of your personal data,
• have the data erased,
• and lodge a complaint with the President of the Oﬃce for Personal Data Protection in
Warsaw (Urząd Ochrony Danych Osobowych, ul. Stawki 2, 00-193 Warszawa).
7. You may also withdraw your consent at any time, which does not impede the lawfulness of the processing of your personal data before the consent was withdrawn.
8. Providing the personal data required by Article 22(1) of the Labour Code is voluntary, yet it is a requisite for participating in the recruitment process.


